
2021 Fall  Newsletter  

Nevada Psychological Association 

          NPA News 

    The Voice of Psychology in Nevada 

Upcoming CE Events: 

• February 18th, 2022 
Suicide Prevention 
Megan Freeman, Ph.D. 
Las Vegas  ∙  2 Suicide CE Credits 

• March 4th, 2022 
Eating Disorders 
Lindsey Ricciardi , Ph.D. 
Las Vegas  ∙  6 CE Credits 

• April 22nd, 2022 
30th Annual Conference 
Ethics & Risk Management 
Daniel O. Taube, J.D., Ph.D. 
Reno  ∙  6 Ethics CE Credits 

• September 23rd, 2022 
The Legal & Ethical Game  
Show Challenge 
Clifton Mitchell, Ph.D. 
Las Vegas  ∙  6 Ethics CE Credits 

• October 21st, 2022 
Suicide Prevention 
Kristen Davis-Coelho, Ph.D. 
Reno  ∙  2 Suicide CE Credits 

• November 11th, 2022  
Timely Topics in Clinical 
Supervision 
Michelle Paul, Ph.D. 
Las Vegas   ∙ 3 CE Credits 

• Cultural Competency 
Speakers  and dates tbd 
2 Cultural Competency CE Credits 
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IN THIS ISSUE…. 
 

  THE APA APPORTIONMENT BALLOT – What it is and why you    

 shouldn’t just throw it away! 

  What is it?  The Apportionment Ballot is used to determine the makeup  

 of the APA Council.  All APA members have ten votes that they can allocate  

 to different divisions within APA.  The ballots will arrive in  early November. 

What is the APA Council?  It is the APA’s chief governing body and it is the 

final decision making body.  The APA Council votes on multiple issues that affect 

the practice of psychology everywhere, including here in Nevada.  The APA 

Council votes on key issues such as budgets for state associations (like NPA), 

policy documents and guidelines that impact professional practice.  

What should I do?  First of all, don’t throw away the ballot.  In the event that 

you are not sure how to allocate your votes, please keep in mind that  

NPA Needs Your Votes and that you can allocate all ten votes to your state 

organization! We want to keep a strong voice on the council so that NPA and 

Nevada psychologists are appropriately represented.   

(for more details, see Page 11) 

 

Also, take a look inside to receive the latest information on topics relevant 

to Nevada  

• Update from our 2021/22 President, Dr. Tara Borsh 

• Update from our Legislative Committee  

• What’s New with PSYPACT? 

• 2022 Continuing Education Calendar (includes both Ethics & Risk 

Management and Suicide Prevention) 

• Article: Telepsychology: Like it or not, it’s here to stay 

• Are your 2021/2022 NPA membership dues current?  

Check the lists on Pages 14-15. If your name is not on the list, you still need 

to renew your dues for 2021/2022. Renewing is easier than every now, just visit 

our website at www.NVpsychology.org/join-renew 

https://www.nvpsychology.org/upcoming-ce-events
https://www.nvpsychology.org/join-renew
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  I realize I frequently find myself reflecting on the many direction’s life takes in one month, three 
months, 6 months, etc. Although life in some ways has resumed to the new normal, there continues to also  
be so many “what ifs.” I realize that as psychologists we must be mindful in this with the individuals we work 
with and with ourselves. Although, there are many positive aspects of day-to-day life returning, as well as the 
opportunities for attending bigger events, there continues to be the lingering stress and anxiety of the unknown. 
I recognize that although I feel the joy of being able to go out, I continue to feel ongoing stress due to the  
increased mental health needs in the community. This reminds me that the pandemic is not over, the stressors of 
the pandemic are not over, and that our state still has work to support our community and professionally serve 
our community. I continue to look for the stories of compassion, flexibility, and what we are truly capable of 
doing under pressure to remind me of our grit and resilience as a community. I know we continue to experience 
virtual fatigue and tentatively continue to make plans for return for more in-person engagement and trainings. 
NPA continues to balance these different avenues of gatherings, meetings, and CE opportunities. Last year,  
past-president, Dr. Hunt wrote about the staggering number of lives we have lost to COVID-19, along with the 
concerns centered around racism, diversity, and education for children struggling across the country. Although 
these areas do not appear to be highlighted in the news media, it remains important to remember that these  
continue to be detrimental to our country and especially our state. APA continues to highlight, research, and 
write these areas and they continue to be the areas we focus on within NPA. I encourage us all to share our  
stories of success, triumph, and strength, but also to continue to lean on one another when feeling overwhelmed 
and stressed. I also encourage us as an organization to not be afraid to fight for marginalized communities and 
continue to educate ourselves and our community on diversity, equality and inequity concerns that plague our 
society.  
  As president of NPA, I hold the mission statement of NPA strongly and reflect on what we are doing to  
advance and represent psychology as a science and a profession, as well as to serve the professional needs of  
its membership and the community. With continued flexibility and creativity, we have brought opportunities to 
partner with community organizations to offer CE trainings virtually (and anticipating that we can offer CEs in 
person, virtual, and/or hybrid in the spring), increase collaboration between NPA committees, expand our use 
of technology to build our education library, and navigate changes to strengthen the legislative committee.  
This issue is filled with updates on all the other amazing activities our Executive Board, Regional Boards, and 
Committees are doing to enact positive change in Nevada through our Strategic Plan and 2021/22 Strategic 
Business Objectives: • Improve financial stability • Provide high quality service to members • Develop and  
support leadership • Advocate for psychology as a science and profession • Embed diversity and inclusion into 
NPA culture. Change and creativity have also brought opportunities to partner with community organizations to 
offer CE trainings, increase collaboration between NPA committees, expand our use of technology to build our 
homestudy library, and more.  
 
  Looking ahead to 2022, NPA’s Legislative Committee is hard at work preparing to find a lobbyist that 
can fulfill the necessary tasks that will lead to an increase in networking efforts, knowledge in upcoming bills, 

and the ability to advocate for necessary and important mental health objectives that surrounds telehealth,  
licensing, mental health service delivery, and other topics important to our members in the 82nd Session of the 
Nevada Legislature starting in February 2023. They need your help to optimize NPA’s advocacy impact, so I 

ask that you read their update and sign up to assist. I also hope that you will join the many opportunities that the 
diversity, equity & inclusion committee is providing to our members and students with multiple workshops, 
activities, lunch-and learns, and continuing education events. Finally, as I wrote this spring, I would like to see 

more NPA members and students become a part of our committees and bring their ideas to help us continue to 
be a small but mighty association. In this time, there is a need for psychologists more than ever to respond with 
our knowledge, our skills, and our advocacy to support our communities, each other, and the profession of  

psychology. Please consider joining one of our committees (https://www.nvpsychology.org/about/committees/) 
or email us at admin@nvpsychology.org to learn more about NPA. Please continue to be healthy, safe, and  
connected.  

Tara Borsh Ph.D., 2021-2022 NPA President  

~ ~ ~ An Update from our President—Tara Borsh, PhD. ~ ~ ~ 

https://www.nvpsychology.org/about/committees/
mailto:%20admin@nvpsychology.org
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NPA Legislative Committee Update—Fall 2021 

    
  The 81st Session of the Nevada Legislature produced a number of 

bills relevant to psychology and mental health services in Nevada. SB 70 

clarified procedures for instituting a Legal Hold, SB 5 made telehealth 

services permanently available and reimbursable, AB 327 required all 

behavioral health providers to receive training in cultural sensitivity.  

We were excited to see many legislators interested in expanding access 

to care especially for underserved Nevadans and will continue to  

advocate for psychology’s role in mental health delivery systems. 

 

  The Legislative Committee successfully implemented changes  

in the ways we track legislation and continues to recruit members to  

become involved in policy and advocacy based on their areas of  

expertise. We are gearing up for 2022 which will include our PAC  

fundraising drive and increasing our presence at the policy-making level 

by having members attend Interim session meetings of the health care 

committee and regional mental health boards. 

 

  In addition, we have consulted with the legislative committees of 

other small state psychological associations regarding their advocacy and 

lobbying practices. It became clear that we needed to make some changes with how we budgeted and utilized 

our lobbyist. This summer NPA and the Gresh Group decided not to renew their contract. We are grateful for 

Bryan’s many years of guidance and will be looking for a new lobbyist to work with us in 2022. 

 

  We welcome the involvement of any psychologist with an interest in advocacy and policy making. As  

a small state, Nevada provides many opportunities for direct engagement with legislators, and we continue to  

be successful in promoting psychologists as experts and advocates. It is our hope that NPA will continue to be 

invited “to the table” along with other mental health interest groups as Nevada works to improve access to  

quality care and addresses the need for a diverse and culturally-sensitive workforce. 

 

Laurie Drucker, Psy.D. & Christina Patterson, Ph.D. 

Legislative Committee Co-Chairs 

NPA’s advocacy efforts  
are supported  

by your membership in NPA.  
 

NPA’s advocacy benefits all  
psychologists, NOT just those who 

belong to our organization.  
 

We thank you for continuing to  
support the future of psychology  

and those we serve through  
your active membership  

in NPA! 

 NPA Advocacy Benefits 
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For more details and online registration, CLICK HERE 

 

Evidence-based Suicide Prevention 

Megan Freeman, Ph.D. 

Friday, February 11th  ~  Las Vegas, NV ~  2 Suicide CE Credits 

 

Tackling Eating Disorders: Risks, Prevention, Early Detection, and  

Evidence Based Interventions 

Lindsey Ricciardi, Ph.D. 

Friday, March 4th ~  Las Vegas, NV ~  6 CE Credits 

 

NPA’s 30th Annual Conference 

Perplexing Problems in Psychological Practice: Decision Science,  

Ethics & Risk Management 

Daniel O. Taube, J.D., Ph.D. 

Friday, April 22nd ~  Reno, NV ~  6 Ethics CE Credits 

 

The Legal and Ethical Game Show Challenge:  

Are Your Smarter than a Fifth Grader? 

Clifton Mitchell Ph.D. 

Friday, September 23rd  ~  Las Vegas, NV ~  6 Ethics CE Credits 

 

Suicide Prevention: Evidence-based Strategies for the 

Therapy Office and the Community 

Kristen Davis-Coelho Ph.D. 

Friday, October 21st ~  Reno, NV ~  2 Suicide CE Credits 

 

Keeping On Your Toes—Timely Topics in Clinical Supervision 

Michelle Paul, Ph.D. 

Friday, November 11th  ~  Las Vegas,  NV ~  3 CE Credits 

 

Also coming in 2022! 

Cultural Competency/Diversity, Equity & Inclusion CE workshops 

Speakers tbd  ~  1-2 Cultural Competency/Diversity CE Credits 

 

2022 Continuing Education Calendar 

https://www.nvpsychology.org/upcoming-ce-events
https://www.nvpsychology.org/workshops/sequence-ix-ethics-and-risk-management-in-complex-clinical-conundrums/
https://www.nvpsychology.org/workshops/sequence-ix-ethics-and-risk-management-in-complex-clinical-conundrums/
https://www.nvpsychology.org/workshops/sequence-ix-ethics-and-risk-management-in-complex-clinical-conundrums/
https://www.nvpsychology.org/workshops/sequence-ix-ethics-and-risk-management-in-complex-clinical-conundrums/
https://www.nvpsychology.org/workshops/sequence-ix-ethics-and-risk-management-in-complex-clinical-conundrums/
https://www.nvpsychology.org/workshops/sequence-ix-ethics-and-risk-management-in-complex-clinical-conundrums/
https://www.nvpsychology.org/workshops/sequence-ix-ethics-and-risk-management-in-complex-clinical-conundrums/
https://www.nvpsychology.org/workshops/sequence-ix-ethics-and-risk-management-in-complex-clinical-conundrums/
https://www.nvpsychology.org/workshops/sequence-ix-ethics-and-risk-management-in-complex-clinical-conundrums/
https://www.nvpsychology.org/workshops/
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                Want to get more Involved with NPA? Join one of our Committees! 

NPA Committees 

 

Legislative: Advocates for psychology and psychologists by participating in the development of legislation  

and policies relating to mental and behavioral health services in Nevada. The Legislative Committee advises the  

Board of Directors of suggested legislative actions, and carries out such actions as approved by the board with 

the assistance of the NPA lobbyist. This may include proposing legislation to be introduced to the Nevada State  

Legislature, meeting with legislators, arranging for educational meetings about legislative matters for members 

and legislators, building relationships with others interested in mental health issues which are of common  

interest with psychologists, developing relationships with state agencies to further mental health services and  

acilitate the status and role of psychologists within the state. NPA’s advocacy efforts are supported by your  

membership in NPA. NPA’s advocacy benefits all psychologists, NOT just those who belong to our organiza-

tion.  

 

Continuing Education (CE): Responsible for the planning and execution of 4-5 continuing education trainings 

for licensed psychologists, mental health professionals and graduate students each year, including the Annual  

Conference.  

 

Diversity, Equity and Inclusion (DEI): The Diversity, Equity and Inclusion Committee is dedicated to  

promoting diversity statewide in Nevada. This includes welcoming psychologists from diverse backgrounds as 

well as promoting culturally sensitive services and practices to the community. NPA has developed a Diversity 

Mission statement, which includes scientific and evidence-based information about working with diverse  

populations in our CE trainings. We strongly support full equity and inclusion of individuals of different gen-

ders, ethnicities, ages, backgrounds, sexual orientations, abilities, national origin, immigration status, and so on, 

within our organization and throughout our communities across the world.  

 

Early Career Psychologists (ECPs): We are proud to have ECP’s strongly represented on our regional and  

state boards, and send an ECP to the annual APA Practice Leadership Conference in Washington, D.C. NPA is 

committed to supporting the needs of early career psychologists by offering discounts on membership,  

opportunities to participate in monthly support group meetings, and extends a special welcome to newly licensed 

psychologists every fall at annual social events, held in both Las Vegas and Reno. We are active in recruiting 

ECP’s to participate in committees and leadership positions in the state, and offer mentorship opportunities to 

interested psychologists.  

 

Public Education Campaign (PEC): This is an APA-sponsored initiative. Interested psychologists can obtain a 

fully developed presentation kit, including marketing materials and power-point presentations, for use in giving 

presentations to local businesses and community groups. Current initiatives include campaigns on Mind/Body 

Health and Resilience and the Psychologically Healthy Workplace Awards. In 2014, APA added a new cam-

paign initiative, Psychology: Science in Action, that demonstrates how translational science is unique to psy-

chology and helps people in all areas of their lives.  

 

Want more Info? Contact our Executive Director at admin@nvpsychology.org or (888) 654-0050 

https://www.nvpsychology.org/committees
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Update from our Diversity , Equity & Inclusion Committee 

  NPA’s participation in this year's  
celebration of PRIDE was a success! Special thanks to Drs. 
Chapple-Love, Patterson, and Adams for their participation in 
both the parade and tabling! Additional thanks to Dr. Black and 
the many family and friends who joined us to decorate and 
walk in the parade! To my knowledge, this was our first year 
tabling at PRIDE and our presence was well received! We pro-
vided guidance on how to find LGBTQAI+ affirming therapists 
as opposed to LGBTQAI+ "friendly” therapists. Additionally, 
we presented facts, graciously provided by APA Division 44, 
that show that “Conversion therapy” is not therapy and is 
harmful. We are encouraged by the feedback we received and 
look forward to continuing to show our support! 
 
Stephen Grey, Ph.D. 
2021-2022 Diversity, Equity & Inclusion Committee Chair 

  The Northern Regional Board continues to adapt to pandemic restrictions while seeking ways to engage with our 
community. We have postponed our annual Fall Social until spring 2022 (look for information early next year) in the 
hopes that we can again gather safely in person. In the meantime, we continue outreach efforts to students, clinicians, 
and faculty at UNR and will be hosting a couple zoom meetings for newly licensed psychologists and students this fall.  
We encourage anyone who has an interest in learning more about NPA and who would like to become involved on the 
regional board to reach out to any board member. 
 
Looking forward to 2022! 
NPA Northern Regional Board 

  Over the past five months we reached out to NPA members asking if they would like to be a point of contact for 
various specialties. We have several names across a variety of specialties but we could use more. Whenever NPA is  
contacted by the media, we will refer them to those who identify as specialists in the area being discussed. For those who 
have not submitted your name or specialty, it’s not too late.  Send an email to NPA @ admin@NVPsychology.org  
indicating your willingness to be on the media relations list as well as your area of expertise. 
 
  Although being on the media relations list is not a referral campaign, many psychologist say that the increased 
visibility of doing these types of outreach has provided them with the kind of recognition that has proved helpful in  
marketing their practice.  
 
  In addition, many psychologist say that engaging in these types of outreach activities is very satisfying and 
makes them feel like they are giving back to their communities. Talking with the media about issues that matter to the 
public, as well as engaging in various activities (see Social Media Committee activities below) and making those face-to
-face connections between psychologists and members of their communities increases awareness about practicing  
psychologists and the many ways psychologists help people develop skills and implement strategies for a healthier life.  
 
  If you engage in social media (FB, IG, Twitter), you may have noticed an increase in activity by members of the 
Social Media Committee. By dividing the various media platforms we have been able to increase our interaction with the 
public and you. While you will continue to find information on upcoming CEUs, you will also see posts related to a  
variety of topics such as Mental Health Awareness Month, Suicide Prevention, celebration of holidays, and even social 
awareness activities such as the Pride Parade and the Womens’ March. Everyone is encouraged to post updates on social 
media and tag NPA (@NVPsychology).    
 
Robert Moering, Ph.D., 2021-2022 Public Education Campaign Coordinator Chair 

Northern Region Board Update 

Public Education Campaign (PEC) Update 

mailto:admin@NVPsychology.org
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Thank you to our 2021 Diamond Level Virtual CE Sponsors! 

https://springmountaintreatmentcenter.com/
https://willowspringscenter.com/
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https://psypact.site-ym.com/?
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https://www.thecshaw.com/
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ATTENTION APA MEMBERS…..Your APA Apportionment Ballot will be sent out 

electronically on November 1st.   

Don’t Throw Away Your Voice at the National Level!!! 

  

THE APA APPORTIONMENT BALLOT—DOES IT MATTER? 

       YES IT DOES !!!! 

 

WHY??? The Council of Representatives is APA’s chief governing body and is charged with legislative 

and oversight responsibilities for the entire Association. Council’s function is to develop and implement 

policies and programs…”to advance psychology as a science and profession and as a means of promoting 

health, education and human welfare.” 

 

While policy development begins with APA’s boards and committees, and the Board of Directors, the final 

decision-making body is the  Council. The Council votes on MANY items that impact state associations and 

the professional practice of psychology.  In 2013, SPTAs composed 53% of the organized entities that 

make up Council, but had only 40% of the representatives and votes. The good news is that SPTAs have 

gained 5 seats since 2007, but you need to vote to help NPA gain more seats. 

 

NPA Needs Your Votes! The number of votes obtained in the Apportionment Ballot process 

determines which SPTAs and Divisions get the additional seats past the one per entry.  APA Members are 

given 10 votes to use as they wish—you can allocate all of your ten votes to your state  (or split them up 

amount your SPTA and Divisions) to ensure that NPA, and all state associations, continues to have a voice 

on the APA Council. Because Divisions can draw from large pools across the country, many end up with 

multiple representatives on Council, whereas states typically can only muster enough votes for one  seat.   

APA Apportionment Ballot 

NPA would like to recognize our Platinum Level Members  

for their generous support to NPA! 

 

 Dr. Susan Smith                         Dr. Earl Nielsen 
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Telepsychology: Like it or not (and some of you don’t) it’s here to stay 

Morgan T. Sammons, PhD, ABPP  
In June, a number of you were kind 
enough to complete a survey that the 
Register conducted alongside the Trust. 
Thank you! We’ve analyzed the data 

(our full report will be published in the 
summer issue of the Journal of Health 
Service Psychology) and I will take this 
opportunity to share key findings with 
you. 

As you may recall, the Register and the 
Trust have conducted three surveys of 
psychologists’ practices during the  
pandemic. The first was conducted at 
the very beginning of the crisis (late 
March-early April 2020), the second 
approximately 6 months later 
(September 2020), and the most recent 
survey a month ago. Although we asked 
many of the same questions during each 
survey, particularly about your adoption 
of telepsychology, we also attempted to 
gauge your attitudes towards practice as 
the pandemic unfolded. The results, 
while unsurprising, did provide insight 
into not only how you as psychologists 
responded to the crisis but how it affect-
ed your outlook. 

Let’s start with the easy stuff. First,  
we had a great response rate, with more 
than 2,700 Registrants and Trust policy-
holders participating, again making it 
the largest pandemic-related survey of 
psychologists we are aware of. We’re 
fairly confident that your responses are 
reflective of the practitioner community 
as a whole.  

The majority of our respondents were in 
solo or group or private practice, with 
those in institutional or agency practice 
representing around 20% of responses. 
Most of you were fully vaccinated (two 
doses of Pfizer or Moderna, or one of 
J&J) when you completed the survey. 
Only 3% of our respondents did not in-
tend to become vaccinated. A lot of you, 
sadly, were directly affected by the 

pandemic. Most of you knew of some-
one who had gotten ill, and almost a 
third of our respondents knew of a  
family member, friend, or colleague 
who had died from COVID-19.  

When we asked how many of you had 
switched to telepsychology, we found 
much the same result as we had in  
earlier surveys – a rapid and decisive 
switch to distance service provision. 
Fifty-five percent of you saw more  
than 90% of your caseload entirely via  
distance technology. The most  
commonly used platforms were Zoom 
and Doxy.me (about one-third each for 
these) followed by in-house solutions, 
such as the VA’s proprietary telepsy-
chology system. A few of you contin-
ued to use systems that may or may not 
be HIPAA compliant, such as 
FaceTime. A reminder here please – 
simply because a platform says it could 
be HIPAA compliant doesn’t mean it is 
– it’s up to you to get a Business Asso-
ciate Agreement (BAA) from the  
internet provider to ensure you’re 
HIPAA compliant. 

Most of you indicated your intention to 
resume some in-person practice, though 
a number of you may stick entirely to 
telepsychology. It will be interesting to 
see how patients respond to this  
decision. 

Early in the pandemic, we asked you 
what your patients thought of telepsy-
chology, and most of you responded 
that they were pretty ambivalent. That 
attitude has changed, with most of you 
now reporting that your patients accept 
telepsychology. Many patients have 
found it simply more convenient to be 
seen from the comfort of their home or 
office, even though a number of psy-
chological services still cannot be pro-
vided distantly. For those of you who 
plan on returning to the office, you’re 
planning on relying on a combination 
of patient and provider vaccines, social 
distancing, and sanitization protocols to 
ensure patient and provider safety. Our 
respondents, not surprisingly, have seen 
an increase in the acuity of the patients/
clients they see. The majority of you 
reported clients with higher  
levels of emotional distress than before, 

with 63% reporting an increase in chronic 
stress levels among patients. Alarmingly, 
almost 20% of respondents have seen an 
increase in patients reporting suicidal 
thinking or behavior as compared to  
pre-pandemic times.Such increases may 
be responsible for the fact that the  
majority of respondents reported an  
increase in caseload. Over half of you 
reported such an increase, and of those 
reporting an increase, 60% reported the 
need to establish a waiting list. We  
contrast this number with a significant 
decline in caseload that we observed at 
the beginning of the pandemic. 

Then things got a little more complicated. 
Although most of you plan on using 
telepsychology in the future, our respond-
ents had a mixed view of how it affected 
them. Less than 10% of you reported that 
the growing use of telepsychology made 
you feel more optimistic about the future 
of your practice, and indeed half of you 
felt less optimistic about the future of 
your practice. Almost 20% of you  
reported that your clients/patients had 
trouble accessing the internet, pointing  
to the continued existence of a digital 
divide. And while most of you didn’t find 
increasing regulations, documentation 
requirements, or regulatory complexity to 
be troublesome when using telepsycholo-
gy, a substantial minority, around 40%, 
were concerned that telepsychology 
would remove traditional boundaries  
provided by an in-person office  
environment. We do not know how  

future developments will affect this. 
Right now, while several jurisdictions 
have passed temporary legislation  
enabling telehealth, only eight states have 
made these changes permanent. We also 
don’t know how third-party payors are 
going to handle reimbursement in the 
future, or whether patients will decide 
that in-person care is more appealing.  
So we have a lot of unknowns, but for  
the time being, it sure looks like  
telepsychology is here to stay.  

Copyright © 2021 National Register of 
Health Service Psychologists. All Rights 
Reserved. 
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NPA  CLASSIFIED ADS 

John C. Friel, Ph.D. 
Licensed Psychologist 

5421 Kietzke Lane, Suite 200 Reno, NV 89511 
775.337.0299 Phone   651.628.0220 Secure Electronic Fax     john@clearlife.com Email 

 
Men’s Therapy Groups 

Wednesday Evening Group  3 sessions per month 5-7pm 
Thursday Evening Group  3 sessions per month 5:30-7:30pm 

 
2, 4, 6, 8, and 12-hour Couples Therapy Sessions  
for Busy Couples and to move through Gridlock 

 
Family Reconciliation Work with Grown Families 

Addiction, Family Systems, Depression, Anxiety, Identity Work 
3-1/2 Day ClearLife®  Clinic Intensive  

http://www.clearlife.com 
 

Our Next ClearLife®  Clinic will be in Reno, Nevada in the Spring or Summer of 2022. 
Check our website for updates 

 

 

 

 

 

 
Support NPA  

      when you Shop                     
 Visit our website: www.NVPsychology.org

            
Simply click on the Amazon.com link 
under Advertisers on our home page  

and make your purchases as usual.  
 

NPA receives a small percentage of everything you 

spend on Amazon  

at no additional cost to you! 

 

    

   OR   
   Scan our QR Code: 

 

Are you a Graduate Student?  

 

Are you interested in attending 

one of our 2022 CE workshops 

or want to become a student 

member for free? 

 
We will be opening our 2022 student scholarship 

applications in November 2021!  
 

• Active NPA student members may apply for a 
scholarship to attend one of our 2022 CE 

workshops for no charge.  
• Graduate students that are not current members  

of NPA can apply for a free student membership, 
valid until May 31, 2022.  

 
Visit our website at www.NVPsychology.org,  

click on Members tab and then Graduate Students 
Page to access the scholarship request form! 

mailto:john@clearlife.com
http://www.clearlife.com/
https://www.amazon.com/?tag=nevadapsychoa-20&linkCode=ez#ace-1541440903
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Current List of 2021/2022 NPA Members 

We Miss You! IS YOUR NAME ON THE LIST BELOW?   IF  IT IS NOT LISTED BELOW,   
YOU HAVEN’T RENEWED YOUR MEMBERSHIP DUES FOR 2021/2022! 

Aalbers, Carol Suzanne Aberasturi Ben Adams Sarah Ahmad 

Kambiz Alaei Bruce Allen Carol Anderson David Antonuccio 

John Araza Gretchen Arian Richard Baldo Rachel Ballard 

Patricia Barrera Janet Baumann Teri Belmont Amy Black 

Tara Borsh Vincent Brouwers David Brownstein Michelle Burke 

Shadie Burke Jodi Cabrera Janet Cahill Rita Carlson 

Andrew Carr Jena Casas Julia Catlin Nichole Cavenagh 

Lauren Chapple-Love Rosy Chavez-Najera Adaeze Chike-Okoli Althea Clark 

Sunshine Collins Charles Colosimo Mallory Constantine Yangcha Crabb 

Tanya Crabb John Crawford Melanie Crawford Jessica Crellin 

JP Crum Lucas Cylke Rachel Davis Kristen Davis-Coelho 

Amanda DeVillez Tiger Devore Yani Dickens Robyn Donaldson 

Laura Drucker Joshua Dwire Leanne Earnest Christopher Edwards 

Soseh Esmaeili Lewis Etcoff Roberta Ferguson Evan Fertel 

Clint Field Arianne Fisher Karyn Forsyth Rachel Foster 

Linda Frantom China Frazier John Friel Jeremy Gallas 

Juan Garcia Marlene Garza Ruth Gentry Trudy Gilbert-Eliot 

Gregory Giron David Gosse Michelle Gravley Steven Graybar 

Cindy Greenslade Stephen Grey Kaelyn Griffin Maggie Guevara-Fayad 

Daniel Gunnarson Martin Gutride Courtney Haight John Hanson 

Jeramie Harbin Gregory Harder Lindsey Hardie Shanel Harris 

Leeanne Hemenway Marisa Hendron Andrew Hickman Dean Hinitz 

Sheri Hixon-Brenenstall Stephanie Holland Antrice Hronek Ivan Hronek 

Victoria Huangfu Sara Hunt Bianca Islas Rebecca Jankovich 

Jessica Jensen Laura Jensen Malayia Johnson Sharon Jones-Forrester 

Sarah Jutrzonka Karen Kampfer Cody Kaneshiro Jennifer Karmely 

Francesca Kassing Hilary Katz Casha Kaufer Amy Kegel 

Thomas Kinsora Barbara Kohlenberg Elysse Kompaniez-Dunigan Shane Kraus 

John Krogh Denise LaBelle Shauna Landis Robert Leark 

Noelle Lefforge Gary Lenkeit Marvin Levenson Michael Lewandowski 

Lisa Linning Glenn Lipson Anayansi Lombardero Iliana Lopez 

Susan Loring Lawrence Lyon Martha Mahaffey Deborah Mather 

Wayne McClellan Michelle McGuire Kenneth McKay Nancy McNaul 

Claudia Mejia Diane Mercier Rachele Merk Valerie Modirpour 

Robert Moering Brie Moore Elizabeth Mosco Amanda Mraz 

Bree Mullin Elizabeth Neighbors Kellie Nesto Earl Nielsen 

Laura Nielsen Gwenyth O’Bryan Oliver Ocskay Kelly O’Neill 

Yelena Oren Robert Osgood Kevin Oster-Garner Whitney Owens 



Page 17  2021 Fall  Newsletter  

 What is the Cost of NPA Membership Dues from June 1st to May 31st? 
 
 Full Member dues: only 68¢ a day 
 Early Career Psychologist dues:  27¢ a day - 62¢ a day 

 

 To Renew Online, visit our website at www.NVPsychology.org  
 Log in with username and password, click on JOIN/RENEW and then  
 RENEW ONLINE TODAY 
 NPA dues are now pro-rated, if you join today you can save 25% off membership 
dues 
 
Or, download the membership application (available on JOIN/RENEW page),  
complete and fax back to us at (888) 654-0050 or mail with check to:  
PO Box 400671, Las Vegas, NV 89140 

 

DID YOU KNOW? 

Current List of 2021/2022 NPA Members 

We Miss You! IS YOUR NAME ON THE LIST BELOW?   IF  IT IS NOT LISTED BELOW,   
YOU HAVEN’T RENEWED YOUR MEMBERSHIP DUES FOR 2021/2022! 

Jacqueline Panish Chauncey Parker Christina Patterson Michelle Paul 

Michael Pauldine Carla Perlotto Rachael Pinkerman Jacqueline Pistorello 

Susan Pittenger Michelle Poston Bob Quilitch Mandra Rasmussen Hall 

Peggy Renner Sarah Restori Deborah Ribnick Lindsey Ricciardi 

Debra Richied Jacquelyn Rinaldi Lynda Ross Staci Ross 

Rachael Sand Samantha Schilling Jasmine Schnurstein David Schroeder 

Karima Shagaga Ampara Shannon Constance Sheltren Cecilia Shermack-Warner 

Christopher Shewbarran Jenna Shlachter Christeen Sonaly Silva Karen Sims 

Emily Slife Lexi Sliva Eric Smith Melissa Smith 

Susan Smith Hilary Son Jordan Soper Paula Squitieri 

Retha Stewart Marilyn Strada Karolyn Stuck Holly Summers 

Sean Taylor Blake Tearnan Caroll Thomas Heather Thompson 

Loreli Thompson Valerie Tolbert Joyce Ulofoshio Betty Van Steenwyk 

Bailey Way Adrianna Wechsler Zimring Lauren Wecker Barbara Wells 

Allison Werlinger Craig Wetterer Valerie Williams Christine Winter 

Scott Wolfe Christina Wong Stephanie Woodard Ruth Ann Wright 

John Wyma Alejandro Yanez Leah York Sheila Young 

Georgia Yu Mark Zelig Monica Zepeda Davor Zink 

    

http://www.nvpsychology.org/joinrenew
https://www.nvpsychology.org/wp-content/uploads/2020/05/2020-2021-NPA-Membership-Application.pdf


Advocating for Psychologists in Nevada 

For more information 
about NPA, visit us 

on our  website! 
www.NVpsychology.org 

 
The mission of the Nevada Psychological Association (NPA) is to advance and  

represent psychology as a science and a profession, as well as to serve the  
professional needs of its membership and the community. 

 
  Like Us on Facebook:   
  www.Facebook.com/NevadaPsychologicalAssociation 
 

  Follow us on Twitter: @NVPsychology 
 

 

 
Are You a Member of NPA? 

You should be and here is why! 
 

As a member of the Nevada Psychological Association, you are making an  
investment in the future of psychology! And here are some of NPA membership 
benefits: 
 
Define the Profession—You will have a strong voice in how our profession is  
defined in the state of Nevada through NPA’s advocacy initiatives. 
 
Save Money—NPA members receive Early Bird registration and member  
discounts to all of our Continuing Education workshops. Members also have  
exclusive access to discount programs through AffiniPay & Office Depot/Office Max. 
 
Professional Networking and Referrals—Join our Psychologist Referral Search  
to make your practice easy to find with referral resources at your fingertips. 
 
Develop Your Leadership—By participating on our Executive or Regional Boards  
or on one of our Committees (Legislative, ECP, Diversity, Continuing Education). 
 
NV Board of Examiners Liaison—NPA advocates for licensing issues and keeps  
up to date with the latest news affecting psychologists. 
 
Experience a Sense of Community—Psychologists can sometimes feel isolated. 
NPA helps keep you connected through our listserv, Regional Socials, CE workshops, 
and more. 

 

It is time to invest in psychology in Nevada 
Become a member of NPA today so you can  take advantage of these benefits! 

     
 

 
 
 Join online today at www.NVPsychology.org 

P.O. Box 400671 
Las Vegas, NV 89140 
(888) 654-0050 ph/fax 

http://www.nvpsychology.org/
https://www.facebook.com/NevadaPsychologicalAssociation
https://twitter.com/nvpsychology?lang=en
http://www.nvpsychology.org/joinrenew

